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THE ROLE OF HUMAN RESOURCE PLANNING IN APPLYING GREEN HUMAN
RESOURCE MANAGEMENT
AN OPINION STUDY TO THE NUMBER OF SCHOOLS’ LEADERS IN DUHOK
GOVERNORATE

JAMES YOHANA ODEESH
Dept. of Business Administration Techniques, Technical College of Administration,
Duhok Polytechnic University, Duhok, Kurdistan Region-Irag

ABSTRCAT

The issue of environment caring is one of the contemporary and necessary matters for organizations to
continue working, and human resource management is considered as one of the urgent factors at now
through which it is possible to save the earth and its environment from pollution and the loss of its natural
resources. All organizations, including schools, bear the blame for their participation in environmental
degradation because their work and functions are considered a source of pollution to the environment.
Accordingly, this research aims to verify the role played by human resources planning as an independent
variable in applying green human resources management as a dependent variable and its functions
represented by (green recruitment, green training, green performance evaluation, and green
compensation). In order to achieve this goal, one main hypothesis has been formulated that includes four
sub-hypotheses to investigate the impact and correlation between the variables. The research data was
obtained through (177) questionnaires distributed to administrative leaders in (87) schools in Dohuk
Governorate, and (135) valid questionnaires were retrieved for analysis. One of the most important
findings of the research is considering HRP as a basis for applying and its functions in the schools of
Dohuk Governorate, and accordingly its leaders must realize that their contribution to issues of
addressing environmental problems requires the application of and practice its functions, and this needs
them to put a plan include steps for human resources.

KEY WORDS: Human Resources Planning, Green Human Resources Management, Green
Recruitment, Green Training, Green Performance Evaluation, Green Compensation.
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